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‘ Social Security and Retirement Benefits: An Emerging Crisis

Social Security was created in 1935 to protect Americans from poverty caused by old age,
disability, or the loss of a family wage earner. Conceived by President Franklin Roosevelt, it
was designed as a foundation of retirement security—not a replacement for personal
savings. Today, the program faces both financial challenges and growing political debate.

In Collier County, Social Security is especially important. In 2024, 114,020 residents
received benefits—27.4% of the county's 416,233 residents, well above Florida's
statewide average of approximately 22-23%.

A Growing Funding Crisis

The Social Security retirement trust fund (OASI) is now projected to become insolvent
in 2032, one year earlier than previously expected. Thisis due in partto changes in
2025's "One Big Beautiful Bill Act,” enacted by the Trump administration and the GOP
congressional majority. The combined retirement and disability trust funds are projected to
be depleted by 2034, at which point payroll tax revenues would cover only about 83% of
scheduled benefits, resulting in an automatic benefit reduction of roughly 17% unless
Congress acts. This reflects a long-term funding imbalance—not a plan to eliminate Social
Security, which would require congressional approval.

Competing Solutions
Lawmakers and policy organizations have proposed different approaches:

e Sens. Elizabeth Warren (D-MA) and Bernie Moreno (R-OH) support raising or
eliminating the payroll tax cap (currently $184,500), arguing it would close much of
the funding gap.

e President Trump has suggested adopting elements of Australia's mandatory
retirement savings system, while Sen. Bill Cassidy (R-LA) has proposed investing
trust fund assets. Critics, including AARP and other organizations, warn these ideas
could expose retirement funds to greater market risk.

e The Heritage Foundation and the House Republican Study Committee support
gradually raising the full retirement age to 69-70, using a less generous inflation
formula for annual benefitincreases, and exploring private retirement accounts.
Critics argue these proposals would significantly reduce lifetime benefits,
particularly for middle- and lower-income workers.



Administrative Changes

The Social Security Administration has also experienced substantial staffing reductions,
with its workforce declining from approximately 57,000 to 50,000 employees. Critics
contend these cuts have increased delays, reduced customer service, and limited access
to local offices. The administration maintains the changes are part of a modernization
effort designed to improve efficiency.

Current Status

No reductions in benefits, increases in the retirement age, or changes to the cost-of-living
adjustment (COLA) formula have been enacted. The 2026 COLA increased benefits by
2.8%, averaging about $56 per month for retirees. However, experts warn that failing to
address the program's long-term financing will eventually require either higher revenues,
reduced benefits, or a combination of both.

Why It Matters

Social Security remains a vital source of income for more than one in four Collier
County residents. While no current proposal would eliminate the program, its long-term
financial stability requires congressional action. The central debate is no longer whether
Social Security should continue, but how to preserve and strengthen it for current retirees
and future generations while ensuring its financial sustainability.

CALLTO ACTION

Speak Out on the issue of SOCIAL SECURITY AND RETIREMENT BENEFITS, Register to
Vote, and Vote for Democratic Party candidates and proposals.
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